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RETAIL BUTCHERS' 
| AGREEMENT
October 1, 1961 to October 1, 1964
Between the
| Retail Meat Dealers Associations, Chain Store j 
) Operators and Independent Retail
) Meat Markets
and the
Butchers' Union, Local No. 115
A. M. C. & B. W. of N. A., AFL-CIO
( 3012 - 16th Street
I SAN FRANCISCO 3, CALIFORNIA
GEORGE MESURE, Secretary-Treasurer
i  1
LOCAL 115 RETAIL AGREEM ENT
T H IS  A G R E E M E N T , m ad e  an d  en te red  into 
this first d ay  of O ctober, 1961, b y  an d  betw een
h ere in a fter know n as the  E m ployer, an d  B utchers’ 
U nion Local 115, of th e  A m alg am ated  M eat C u tters  
an d  B utcher W o rk m en  of N orth  A m erica, A .F .L .- 
C .I.O ., h e re in a fter know n as the U nion.
W I T N E S S E T H  :
F o r the  pu rpose  of p ro m o tin g  an d  perp e tu a tin g  
friend ly  relations betw een  the  E m ployer a n d  the 
U nion an d  all em ployees an d  ind iv iduals covered  
by  this A greem ent, an d  to  establish  fair a n d  equi­
tab le  o p era tin g  an d  w orking  cond itions an d  also 
cond itions of em ploym ent, th e  follow ing ag reem en t 
is en te red  in to :
A R T IC L E  I
Jurisdiction
Section ( a )  It is ag reed  th a t all fresh  m ea t shall 
be  cut, p rep a red  an d  fab rica ted  on th e  prem ises, 
b y  a  H ead  M eat C u tter, Jo u rn ey m an  M eat C u tte r 
o r A p p ren tice  excep t as otherw ise p ro v id ed  fo r in 
A rtic le  IX, Section ( b ) .  W ith  reg a rd  to  beef, veal, 
lam b, a n d /o r  p o rk  in carcass fo rm  it is ag reed  th a t 
an  exception  will b e  m ad e  an d  th e  sam e m ay  be  
b ro k en  dow n in to  prim al cuts such as rounds, ribs, 
chucks, p la tes an d  loins off the  prem ises b u t said 
prim al cuts shall b e  fab rica ted  on the prem ises. 
T h ere  shall be a  Jo u rneym an  M eat C u tte r on du ty  
a t all tim es w here  fresh m ea t is o ffe red  fo r sale
excep t as  o therw ise p ro v id e d  fo r in A rtic le  III, 
Section ( k )  a n d  ( 1 )  a n d  A rtic le  IX, Sections ( b )  
an d  ( e ) .
Section  ( b )  W ith  reg a rd  to  lunch m eats, p re ­
sliced bacon , d issected  a n d  p re -fab rica ted  fowls, 
g ro u n d  b ee f an d  p o rk  sausages in v isk ing  wising, 
fish a n d /o r  rab b its  w hich p u rsu an t to  cu rren t cus­
to m  an d  practices a re  p resen tly  p re -fab rica ted  an d  
p re-d issected , a long  w ith  all cooked  o r  p re -co o k ed  
m eats an d  g round , seasoned  a n d /o r  sm o k ed  m eats, 
frozen  m eats, o r  com binations of such m ea t p roducts, 
w heth er in bu lk  o r p ack ag e  form , n eed  n o t b e  cut 
on th e  prem ises b u t all th e  a b o v e  p ro d u c ts , a long  
w ith  fresh, frozen, sm o k ed  o r co o k ed  sausages shall 
b e  han d led , d isp layed , d ispensed  a n d  o ffe red  fo r 
sa le  b y  E m ployees covered  b y  th is A greem en t.
A R T IC L E  II 
A . U nion R ecognition
T h e  E m p lo y er recognizes th e  U nion  as the  ex ­
clusive bargain ing  a g en t fo r all E m ployees co v ered  
b y  this A g reem en t w ork ing  in the  reta il m ark e ts  of 
the  E m ployer in the  C ity an d  C oun ty  of San F ra n ­
cisco, S ou thern  M arin C ounty , an d  in th e  tow n s of 
D aly  City, C olm a, B risbane, S outh  San Francisco  
an d  S harps Park .
B. Union Security
Section ( a )  E very  person  perfo rm in g  w o rk  cov­
ered  b y  this A g reem en t w ho is a  m em b er of the  
U nion on the  effective d a te  of this A rtic le  shall, as a 
cond ition  of em ploym en t o r con tinued  em ploy ­
m ent, rem ain  a  m em b er of th e  U nion. E v ery  p e r­
son em ployed  to  pe rfo rm  w ork  covered  b y  this 
A greem en t shall, as a  cond ition  of em ploym ent,
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be a  m em b er of th e  U nion or shall, w ithin a  period  
of th irty -one  (3 1 )  days becom e a  m em b er of the 
U n io n ; p ro v id ed , if p e rm itted  by  s ta te  o r federal 
law — w hichever is or m ay be applicab le , a  person  
m ust b e  or becom e a  m em b er of the  U nion w ithin 
the m inim um  period  p e rm itted  or w hich m ay  b e  p e r­
m itted  u n d er th e  app licab le  law.
Section ( b )  T h e  E m p lo y er shall discharge 
every  person  w ho has failed to  com ply  w ith the p ro ­
visions of Section ( a )  o f this A rtic le  II-B im m edi­
ate ly  upon  notice  of such non-com pliance an d  fur­
th e r ag rees n o t to  again  em ploy  o r re -em ploy  any  
person  so d ischarged  until h e  is a m em b er o f the  
U nion.
Section (c )  M em bersh ip  in th e  U nion shall be  
availab le  to  persons em ployed  in w ork  covered  by  
this A greem en t upon  term s an d  qualifications no t 
m ore  b u rd en so m e th an  those  app licab le  generally  
to  o th e r app lican ts for such m em bersh ip .
C. Em ploym ent
Section (a )  T h e  E m p lo y er shall h av e  sole re­
sponsibility  for an d  full freedom  in the  selection  an d  
em ploym en t an d  discharge of persons em ployed  
o r to  b e  em ployed  in w ork  covered  b y  th is A gree­
m ent, sub jec t to  th e  provisions of this A g reem en t; 
p ro v id ed  th a t th e re  shall b e  no  discrim ination  b e ­
cause of m em bersh ip  or non-m em bersh ip  in o r p a r­
tic ipation  o r non -partic ipa tion  in the  activities of 
the  U nion.
Section ( b )  A n  E m p lo y er w ho desires to  em ­
ploy  a  person  in w ork  covered  by  this A greem en t 
shall g ive p re fe rence  to  persons w ho ap p ly  fo r such 
em ploym en t w ho have been  em ployed  w ithin the 
geographical a rea  covered  b y  this A g reem en t in
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w ork  covered  u n d e r this A g reem en t w ithin th ree  ( 3 ) 
years im m edia te ly  p reced ing  th e  d a te  of app lica­
tion  fo r such em ploym ent.
Section (c )  A n  E m p lo y er w ho desires to  em ­
p loy  persons in w ork  covered  u n d er this A g ree ­
m en t shall in form  the  U nion of th e  n u m b er an d  
qualifications o f persons desired , th e  location  of th e  
jo b  site an d  the  expected  d u ra tio n  of th e  jo b  a t 
least fo rty -e igh t (4 8 )  hours (exclusive of Saturdays, 
Sundays an d  recognized  ho lid ay s) in ad v an ce  of the  
tim e th a t such persons are  requ ired , or w ithin a 
lesser perio d  if ex trao rd in a ry  cond itions so w arran t.
Section ( d )  T h e  E m ployer shall accep t ap p li­
cations for regu lar full tim e em ploym en t concern ­
ing w hich such in fo rm ation  is supp lied  b u t shall 
n o t em ploy  an y  app lican t fo r such w ork  until the 
exp ira tion  of th e  fo rty -eigh t (4 8 )  ho u r perio d  p ro ­
v id ed  fo r in Section (c )  o f this A rtic le  II-C.
Section ( e )  T h e  E m p lo y er shall no tify  th e  
U nion w ithin one w eek of th e  nam e, address, Social 
Security A ccoun t N um ber an d  classification of every  
such perso n  em ployed  in w o rk  co v ered  b y  this 
A greem ent, to g e th e r w ith  the  d a te  of such em ploy ­
m ent, an d  th e  location  of th e  p lace  or p rospective  
p lace  of em ploym ent. W h en ev er a  perso n  is re ­
jec ted  fo r such w ork, the E m p lo y er shall, up o n  re ­
quest of the  U nion, no tify  th e  U nion  of th e  reason  
o r reasons therefo r, in w riting, w ith in  fo rty -eigh t 
(4 8 )  hours.
Section  ( f )  A n y  E m ployees h ired  shall re p o rt 
to  th e  U nion w ith in  one ( 1 )  w eek  a fte r  d a te  of 
em ploym en t to  fill ou t an d  sign app lications, form s 
an d  p ap ers  fo r h ea lth  an d  w elfa re  an d  pension  p u r­
poses.
A
D . Discharge
Section ( a )  No E m ployee covered  b y  t h i s  
A g reem en t shall be  suspended  o r d ischarged  w ith ­
ou t ju st an d  sufficient cause. D ischarge for failure 
to  com ply  w ith  A rtic le  II-B, Section ( a ) ,  of this 
A g reem en t shall b e  d eem ed  a  d ischarge fo r cause.
In the  ev en t a  H ead  M eat C u tte r w ho has b een  
d em o ted  to  Jo u rn ey m an  M eat C u tte r feels th a t the 
d em otion  w as d iscrim inato ry  an d  for reasons o ther 
than  his failure to  p e rfo rm  satisfactorily  as a  H ead  
M eat C utter, then  he shall h av e  the  righ t to  appea l 
th rough  the a d ju s tm en t an d  a rb itra tio n  p roceed ings 
of th is A greem ent.
Section ( b )  B efore an  E m ployee  is d ischarged  
he shall receive w ritten  w arn ing  of unsatisfactory  
conduct an d  a copy  of such notice  shall be  sen t to  
the  U nion. T he E m ployee receiv ing such w arning 
shall b e  g iven reaso n ab le  o p p o rtu n ity  to  rectify  or 
change such conduct. T h e  notice an d  w arn ing  re ­
quired  b y  th is Section n eed  n o t b e  g iven to  E m ­
ployees d ischarged  fo r d ishonesty , insobriety , gross 
insubord ination , fighting on th e  jo b , o r m alicious 
destruction  of p ro p erty .
U pon  request o f th e  U nion, th e  E m ployer agrees 
to  no tify  th e  U nion in w riting  of th e  reasons for 
d ischarge o f an  E m ployee.
Section (c )  A n y  E m ployee claim ing u n just d is­
m issal, dem o tio n  o r suspension shall m ake his claim  
th e re fo r to  the  U nion w ithin ten  (1 0 )  days of such 
dism issal, d em otion  o r suspension, otherw ise no 
action  shall b e  tak en  b y  the  U nion. If, a f te r  p ro p e r 
investigaiton  by  the  U nion an d  the  E m ployer, it has 
been found th a t an  E m ployee  has b een  discip lined 
unjustly , he shall be  re in sta ted  w ith  full righ ts an d
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shall be  p a id  his w ages fo r the  p e rio d  he  w as sus­
p en d ed , d em o ted  or dism issed, o r he shall be  
g ran ted  som e o th e r a p p ro p ria te  rem ed y  m utually  
ag reeab le  to  th e  U nion an d  the  E m ployer or as d e ­
te rm ined  b y  the  a rb itra to r.
Investigation  of an y  claim s shall b e  m ad e  w ithin 
ten  (1 0 )  day s of the  m ak ing  of such com pla in t by 
th e  E m ployee.
Section ( d )  A n y  d ispu te  arising ou t o f any 
such suspension, dem otion , o r d ischarge n o t se ttled  
by  th e  p ro ced u re  ab o v e  shall b e  sub jec t to  the  p ro ­
visions of A rtic le  X III of this A greem ent.
Section  (e )  W h ere  an  E m ployee  is d ischarged  
fo r cause, th e  E m p lo y er shall h av e  seventy-tw o ( 72 ) 
hours in w hich to  d e liver o r  m ail the  d ischarged  
E m ployee’s final p ay  check.
A R T IC L E  III 
Hours
Section ( a )  R egu lar full-tim e E m ployees shall 
be  gu a ra n teed  five ( 5 )  days, fo rty  (4 0 )  hours of 
w ork, unless, a t the  tim e th ey  a re  to ld  to  rep o rt 
fo r w ork, th ey  a re  adv ised  th a t they  a re  b e ing  h ired  
o r b ro u g h t to  w ork  on a p re -d e te rm in ed , sh o rt w ork 
w eek of less th an  five (5  ) days, o r unless such w ork 
ceases to  b e  availab le  by  reason  of an  A ct of G o d  
o r o th e r reason  b eyond  the  con tro l of the  E m ployer. 
S ubject to  the prov isions of A rtic le  X I-D  o f this 
A greem ent, the  E m p lo y er shall post a w ork  schedule 
in his shop  no  la te r th an  S a tu rd ay  m orn ing  of each 
w eek  and , excep t in cases of em ergency, no changes 
shall b e  m ad e  in said  schedule  w ithou t forty-eigh t 
(4 8 )  hou rs ' no tice  to  the  E m ployees invo lved  in 
such change of schedule.
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E m ployees w ho are  n o t schedu led  to  w ork  S a tu r­
d ay  shall b e  no tified  b y  F rid ay  p rio r to  com pletion  of 
E m p lo y ee 's  shift, of the  change in schedule. A n y  E m ­
ployee who is n o t no tified  of a  change in his schedule  
in acco rdance  w ith this p rov ision  shall w ork  the  fo l­
low ing w eek on the sam e schedule  as he w o rk ed  the  
p rio r week.
Section (b )  F ive ( 5 )  full d ays of eight ( 8 )  
w ork ing  hours each w ithin n ine ( 9 )  consecutive 
hours, to ta ling  forty  (4 0 )  hours, shall constitu te  a 
w eek ’s w ork, M onday  th rough  S a tu rd ay  of each 
w eek, fo r w hich the  w eekly  ra te  of p ay  set fo rth  in 
A rticle VIII h ereo f shall be  paid . S unday, if w orked , 
shall b e  the  first day  of the w ork  w eek. In the  even t 
the  so-called w age an d  hour law  is am en d ed  to  b e ­
com e applicab le  to  the retail m ea t industry , an d  as a 
result thereof, it w ould  b e  ad v an tag eo u s to  require 
som e d ay  of th e  w eek  o th e r th an  S unday  to  b e  the 
first d ay  of the  w ork  w eek, the  E m ployers an d  the 
U nion shall p ro m p tly  m eet to  m ake th e  necessary  
changes in this A g reem en t to  accom plish  th a t p u r­
pose.
Section (c )  Individuals h ired  for s tead y  full­
tim e em ploym ent on a d ay  of the w eek subsequent 
to  M onday  shall receive the ra te  of a Jo u rneym an  
M eat C utter, or A ppren tice , as h e re in a fter set forth , 
p ro v id ed  they  a re  scheduled  to  w ork  a t least five 
( 5 )  consecutive schedu led  w ork ing  days. In t h  e 
even t such E m ployee w orks less than  five ( 5 )  days 
a fte r  hav ing  been  h ired  for s tead y  full-tim e em ploy­
m en t as ab o v e  set forth , then  an d  in th a t even t, he 
shall receive the  ra te  of an  E x tra  Jo u rneym an  M eat 
cu tter ra th e r  th an  th a t of a Jo u rn ey m an  M eat C u t­
ter for such period.
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Section ( d )  T h e  stra ig h t tim e p ay  p e rio d  for 
w ork  p erfo rm ed  shall b e  any  eight ( 8 )  hours w ithin 
a  perio d  of n ine ( 9 )  hours w o rk ed  b e tw een  the 
hours of 8 :0 0  A .M . an d  6 :0 0  P .M ., M onday  th rough  
S atu rday . A ny  M eat C u tte r o r A p p ren tice  w ho m ay 
be  requ ired  to  Work any  p a r t  of his w o rk  d a y  p rio r 
to  8 :0 0  A .M . o r a fte r  6 :0 0  P.M . shall b e  p a id  tw o 
d o lla rs  ($ 2 .0 0 )  in ad d itio n  to  his regu lar ra te  of pay*
In so-called tw en ty -fou r ho u r opera tions, an y  E m ­
p loyee  scheduled  to  w ork  a  shift in w hich his norm al 
lunch p e rio d  will fall a f te r  m idnight, shall be  sch ed ­
uled  to  w ork  eight ( 8 )  hours w ith in  eigh t ( 8 )  hours 
an d  shall b e  allow ed to  e a t his lunch w hile on the 
job .
Section (e )  Shifts of E m ployees m ay  b e  ro ta te d  
w ithou t d iscrim ination  be tw een  Jo u rn ey m en  an d  A p ­
prentices, excep t as p ro v id ed  in A rtic le  IX, Section
( b ) .
Section ( f )  O ne full u n in te rru p ted  h o u r shall be  
given as a m eal period  an d  no  E m ployee  shall w o rk  
longer th an  five ( 5 )  hours w ithou t a  m eal p e rio d  
excep t as p ro v id ed  in Sections (k )  an d  (1) of this 
A rtic le  III.
Section (g )  T im e spen t in s to re  m eetings o r in 
m eetings called  b y  the  E m ployer, b e fo re  o r  a fte r 
the  d a y ’s w ork, shall be  considered  as tim e w orked  
an d  shall be  pa id  fo r in acco rdance  w ith  th e  p ro v i­
sions of this A greem ent.
Section (h )  E x tra  E m ployees d ischarged  for 
cause shall receive four ( 4 )  hours’ p ay  if so d is­
charged  during  the  first four ( 4 )  hours of the  shift 
or eight ( 8 )  hours’ p ay  if so d ischarged  during  the 
second four ( 4 )  hours of th e  shift.
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Section ( i)  E x tra  E m ployees w ho re p o rt la te  
for w ork  n eed  n o t b e  p u t to  w o rk ; p ro v id ed , th a t if 
p u t to  w ork  a t all, they  shall receive eight ( 8 )  hours ' 
p ay  unless d ischarged  fo r cause, in w hich case they  
shall b e  paid  in acco rdance  w ith  the  provisions of 
Section ( h )  of this A rtic le  III.
Section ( j )  W hen  an  ind iv idual is sen t ou t b y  
the U nion to  a position  a t  the  request o f the  E m ­
ployer, o r w hen  an  ind iv idual is req u ested  to  re p o rt 
fo r w ork  b y  th e  E m ployer, an d  in e ither case, a rriv ­
ing th ere  on tim e is n o t p e rm itted  to  w ork, such in­
div idual shall b e  pa id  a  d a y ’s p a y ; p ro v id ed , app li­
can ts fo r vaca tio n  relief o r s tead y  em ploym en t m ay  
be  re fe rred  for a scheduled  in terv iew  b y  th e  E m ­
p loyer an d  no  p ay  shall b e  requ ired  fo r such period  
of interview , unless he is pu t to  w ork  on such d ay  
of in terview , in w hich even t he  shall b e  p a id  a full 
d a y ’s pay.
Section ( k )  D uring  one lunch h o u r in an y  w ork  
d ay  in a m ark e t em ploying  one o r tw o M eat C u tters  
in w o r k  covered  by  this A greem en t, M onday  
through Satu rday , th ere  m ust b e  one such E m ployee 
covered  b y  this A g reem en t in a tten d an ce  a t  all 
tim es during  w hich fresh m ea t is b e ing  sold. In such 
m arkets w here  the M eat C u tte r is alone, the  E m ployer 
m ay also close the  m ark e t (fre sh  m ea t sec tio n ), use 
a relief E m ployee o r requ ire  the  M eat C u tte r to  
w ork  th rough  the  lunch hour, in w hich ev en t th e  
M eat C u tte r shall b e  p a id  a t th e  app licab le  overtim e 
ra te  for the  lunch h o u r an d  shall be p e rm itted  to  
ea t his lunch on th e  job .
In the  ev en t a  M eat C u tte r shall w ork  his lunch 
ho u r as here inabove  p ro v id ed  an d  com pletes the 
w ork  day, he shall be  paid  his reg u la r stra igh t tim e 
ra te  of p ay  fo r the n in th  (9 th )  hour.
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Section (1) O n Sundays an d  H o lidays in self- 
service m arkets, w here only one  em ployee  is p e r ­
form ing  w ork  covered  by  this A greem en t, he  shall 
b e  p ro v id ed  w ith a full, u n in te rru p ted  ho u r off for 
lunch an d  the  m ea t d e p a rtm e n t m ay rem ain  o p en ; 
p ro v id ed  th a t no  ind iv idual, excep t th e  O w ner-E m ­
p loyer, no t o therw ise em ployed  in w o rk  covered  
by  this A greem ent, shall b e  p e rm itted  to  perfo rm  
w ork  covered  b y  this A g reem en t d u ring  such u n ­
a tte n d e d  lunch hour. O n  Sundays an d  H o lid ay s in a 
conven tional o r self-service m arket, a  M eat C u tte r 
m ay  ea t on th e  jo b  an d  shall receive p ay  in acco rd ­
ance  w i t h  the  provisions of Section  ( k )  of this 
A rtic le  III.
Section (m )  E xcep t as o therw ise p ro v id ed  in 
A rtic le  VI, Section ( e ) ,  in this A greem en t, E m ­
ployees w ork ing  less than  five ( 5 ) full day s in a reg u ­
la r ca len d ar w eek o r less th an  four ( 4 )  full day s in 
a  ca len d ar w eek in w hich a H o lid ay  falls, shall re ­
ceive “E x tra  M an’s" p ay  as set fo rth  in A rtic le  VIII.
Section (n )  T h e  E m p lo y er ag rees to  k e e p  
reco rds of tim e w o rk ed  b y  all E m ployees in such 
a m an n er as is p rescribed  b y  th e  app licab le  p ro v i­
sions of the F air L ab o r S tan d a rd s  A ct, w heth er or 
no t th a t A ct actually  applies to  th e  E m ployer.
A R T IC L E  IV 
Overtim e
Section ( a )  A ll w ork  p e rfo rm ed  in excess of 
eight ( 8 )  hours in one (1 ) day , o r on the  sixth day 
w orked  in a  ca len d ar w eek, shall b e  p a id  fo r a t the 
overtim e rate , w hich shall b e  one an d  one-half 
(1 Z2 ) tim es the  E m ployee’s regu lar stra igh t tim e 
hourly  ra te  of p ay  as set fo rth  in A rtic le  V III hereof. 
No E m ployee shall w ork  seven ( 7 )  days in a  ca len ­
d a r  w eek.
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Section  ( b )  W o rk  p e rfo rm ed  on H o lidays shall 
be p a id  fo r a t tw o ( 2 )  tim es the  regu lar stra igh t 
tim e ra te  of p ay  an d  tim e w o rk ed  in excess of eight 
( 8 )  hours on Sunday  or H o lidays shall b e  p a id  for 
a t tw o and  one-half ( 2 / z )  tim es the  reg u la r stra igh t 
tim e ra te  of pay. E m ployees w ork ing  on S unday  shall 
have  tw o ( 2 )  consecutive day s off. E m ployees no t 
w ork ing  on S unday  shall have  S unday  an d  one o ther 
d ay  off.
Section (c )  E m ployees w ho are  scheduled  to  
w ork  a regular eight (8 )  h o u r  shift w hich com ­
m ences b e fo re  8 :0 0  A .M . o r en d s a fte r 6 :0 0  P.M . 
on any  d ay  shall receive overtim e p ay  a t the  a p ­
p ro p ria te  ra te  for any  tim e w o rk ed  in excess of such 
eight ( 8 )  hours in ad d itio n  to  th e  t w o  dollars 
($ 2 .0 0 )  shift p rem ium  requ ired  in A rticle III, Sec­
tion ( d ) ,  of this A greem ent. E m ployees w ho are 
scheduled  to  w ork  a regu lar eight ( 8 )  ho u r sh ift b e ­
tw een  the hours of 8 :0 0  A .M . an d  6 :0 0  P.M. on any 
day  an d  w ho are  required  to  w ork  in excess of such 
eight ( 8 )  hours a fte r 6 :0 0  P.M . b y  reason  of an 
em ergency shall receive overtim e p ay  a t the  a p p ro ­
p ria te  ra te  b u t shall no t b e  en titled  to  the  tw o d o l­
lars ($ 2 .0 0 )  shift p rem ium  requ ired  in A rtic le  III, 
Section ( d ) .
Section ( d )  T h e re  shall be  no  p y ram id ing  of 
overtim e a n d /o r  prem ium s excep t as p ro v id ed  in 
A rticle IV, Section ( c ) .
Section ( e )  A n y  regu lar fu ll-tim e E m ployee  
called  to  w ork  on his schedu led  d ay  off shall be  
paid  a t th e  ra te  of tim e an d  one-half ( 1 Y l ) the  regu­
lar s tra igh t tim e ra te  of p ay  fo r th a t day, excep t th a t 
if he w orks a sixth d ay  th a t w eek, he shall b e  paid  
a t the ra te  of stra igh t tim e th a t d ay  an d  a t the 
ra te  of tim e an d  one-half (1 Y l ) on the sixth day.
T h e  E m ployee  shall n o t b e  given a  substitu te  day  
off unless he requests an o th e r d ay  off in lieu of the 
d ay  off w hich he w o rk ed .”
A R T IC L E  V  
Travel Pay
Section ( a )  If an  E m ployee  is requ ired  b y  the 
E m ployer to  trav e l b e tw een  m ark e ts  du ring  th e  
course of his w ork  day, or is m o v ed  b y  th e  E m ­
p lo y er from  one m a rk e t to  a n o th e r on a  tem p o ra ry  
assignm ent, o r if an  E m ployee  is schedu led  to  w ork  
in a  d iffe ren t m ark e t on  d iffe ren t day s in an y  one 
w eek, he  shall receive:
1. M ileage allow ance a t  e igh t cen ts (8 c )  p e r 
m ile, o r bus o r taxi fare  b e tw een  m arkets, d e ­
p en d in g  on the  m e th o d  specified by  th e  E m ­
p lo y er;
2. R easonab le  ou t-o f-pocket expenses such as 
b rid g e  to lls an d  p a rk ing  charges; a n d
3. R easonab le  allow ance fo r b o a rd  an d  lodging, 
w hen requ ired  to  rem ain  aw ay  f r o m  hom e 
overnight, n o t to  exceed  eight d o lla rs  an d  
fifty cen ts ($ 8 .5 0 )  p e r  day.
T h e  m ileage allow ance, o r fare  as a b o v e  p ro ­
v id ed  fo r shall b e  pa id  for th e  ex tra  m ileage th e  
E m ployee is requ ired  to  travel over an d  ab o v e  his 
norm al travel to  an d  from  w ork  from  his h o m e  to 
th e  m ark e t a t his regu lar assignm ent.
Section ( b )  If an  E m ployee  is requ ired  b y  an  
E m ployer to  travel during  th e  course of his w ork  
day, he shall receive p ay m en t a t his reg u la r ra te  of 
p ay  fo r the  tim e of travel.
T h e  provisions of this A rtic le  V , Section  ( a )  shall 
n o t b e  applicab le  to  an  E m ployee  w ho w as, a t  the
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tim e o f his initial em ploym ent, so em ployed , o r to  
an  em ployee w ho accepts, as a  resu lt of his seniority , 
such w ork.
A R T IC L E  V I 
H olidays
Section ( a )  T h e  follow ing d ays shall be  o b ­
served  as H o lid ay s: N ew  Y e a r’s D ay, W ash ing ton 's  
B irthday, M em orial D ay, In d ep en d en ce  D ay, L ab o r 
D ay, V e te ran s’ D ay, T hanksg iv ing  D ay  an d  C hrist­
m as. A ll E m ployees com plying w ith the  H o lid ay  
provisions h ereo f shall have  a  stra igh t tim e w ork  
w eek  of four ( 4 )  day s o r th irty -tw o (3 2 )  hours in 
the  ca len d ar w eek in w hich a  H o lid ay  falls an d  shall 
b e  pa id  fo r a  full five ( 5 )  days, fo rty  (4 0 )  hour 
w ork  w eek. ,
Section ( b )  N o w ork  shall b e  p e rfo rm ed  on 
New  Y ear’s D ay, L ab o r D ay, T hanksg iv ing  D ay  or 
C hristm as D ay. T h e  app licab le  overtim e ra te  as set 
fo rth  in A rtic le  IV, Section  ( b )  shall b e  p a id  for 
w ork  p erfo rm ed  on W ash in g to n ’s B irthday, M e­
m orial D ay, In d ep en d en ce  D ay  a n d  V e te ra n s’ D ay, 
in ad d itio n  to  th e  regu lar daily  ra te  of pay.
Section (c )  W eek ly  em ployees w ork ing  their 
scheduled  w ork  d a y  b efo re  an d  th e ir scheduled  
w ork  d ay  a fte r  th e  H o lid ay  shall receive p ay  for 
the H oliday , except th a t a w eekly  E m ployee  w ho is 
ab sen t due  to  illness o r in ju ry  fo r a  p e rio d  n o t in 
excess of th iry  (3 0 )  days, o r d ea th  in the  im m edia te  
fam ily an d  is, therefo re , unab le  to  w ork  the  sched­
uled  w ork  d ay  b e fo re  an d  th e  schedu led  w ork  day  
a fte r the  H o liday  shall receive p ay  fo r the H oliday .
A ny  regu lar full-tim e E m ployee  on tem porary  
layoff w ho has w orked  any  p o rtio n  of the  w eek
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preceding , th e  w eek  of, o r the w eek  follow ing the 
H o lid ay  w eek shall b e  p a id  for the  H o lid ay  if tem - 
p a ra ry  layoff has n o t an d  does n o t exceed  th ree  
weeks.
Section  ( d )  P art-tim e  E m ployees shall receive 
H o lid ay  p a y  fo r a  H o lid ay  falling on one of their 
regularly  scheduled  w ork  day s w hich shall b e  based  
on one-fifth  ( 1 / 5 )  o f the average  h ours w orked  
p e r  w eek  in the  six ( 6 )  w eeks im m ed ia te ly  p re c e d ­
ing th e  H oliday .
Section  (e )  E x tra  m en o r w om en  w orking  the 
four ( 4 )  days in the  w eek  of a  H o lid ay  shall be 
p a id  fo r th e  H oliday , b u t in such even t shall b e  p a id  
a t th e  w eekly  scale a n d  n o t th e  ex tra  ra te .
A R T IC L E  V II 
V acations
Section ( a )  A ll reg u la r fu ll-tim e E m ployees 
shall b e  en titled  to  receive one ( 1 ) ca len d ar w eek ’s 
v acation  w ith  p ay  a fte r  th e  first y ear of service, p ro ­
v id ed  th a t such E m ployees have  b een  in the  em ploy  
of the  E m ployer fo r n o t less th an  one  (1 ) y ear a t 
the  tim e  such vaca tio n  is g ran ted . A ll regu lar full­
tim e E m ployees shall b e  en titled  to  receive tw o  ( 2 )  
ca len d ar w eeks’ vaca tion  a fte r th e  second  y ea r of 
service, an d  th ree  ( 3 )  ca len d ar w eeks’ vaca tion  
a fte r  the fifth  ca len d a r year of service.
E ffective Jan u ary  1, 1962, all regu lar full-tim e 
E m ployees shall b e  en titled  to  receive four ( 4 )  
ca len d ar w eeks’ v acation  a f te r  th e  fifteen th  ( I 5 th ) 
y ear o f service.
A ll regu lar part-tim e  E m ployees w ho h av e  w o rk ­
ed  in m o re  th an  tw enty-six  ( 2 6 )  w eeks d u ring  the
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year, shall, as th e  case m ay  be, b e  en titled  to  a 
p ro -ra te  of th e  1-2-3-4 w eeks’ vacation .
Section ( b )  V aca tio n  p ay  shall b e  com p u ted  
on the basis o f th e  E m ployee’s gross annual earnings 
from  the  E m p lo y er during  th e  fifty-tw o (5 2 )  w eeks 
im m edia te ly  p reced ing  the  ann iversary  d a te  of his 
em ploym en t d iv ided  by  fifty-tw o (5 2 )  a n d  m ulti­
p lied  b y  th e  n u m b er of w eek ’s v acation  d u e  the 
E m ployee.
Section (c )  W here  an  E m ployee  is en titled  to  
th ree  ( 3 )  or m ore  w eeks of vacation , th e  E m ployee 
an d  E m ployer m ay, if th ey  m utually  agree, p ro v id e  
th a t tw o ( 2 )  w eeks be  tak en  a t one tim e an d  the 
ba lance  tak en  a t one o th e r tim e during  th e  year, or 
th a t tw o ( 2 )  w eeks m ay  be  tak en  a t  one  tim e to ­
g e ther w ith p ay m en t in lieu of the b a lance  thereof.
Section ( d )  W h en ev er a  H o lid ay  falls during 
a vaca tion  period  of an  E m ployee, he shall, a t  th e  
op tion  of the  E m ployer, b e  pa id  one d a y ’s H o lid ay  
p ay  o r  shall receive an  ex tra  d ay  of vacation .
Section (e )  T h e  princip le of sen iority  shall be  
o bserved  in th e  choice of v acation  p e riods an d  the  
vacation  schedule shall b e  p o sted  sixty (6 0 )  days 
p rio r to  said E m ployee’s vaca tio n  period . T h e  E m ­
p lo y er shall reserve  the  right to  d esignate  th e  num ­
b e r of E m ployees th a t m ay  b e  on vaca tion  a t  any  
one tim e, b u t in no  ev en t less th an  one em ployee 
in any  one w eek.
Section ( f )  S ub jec t to  Section (g )  of t h i s  
A rticle, upon  term ination  of em ploym en t o r change 
in ow nership of a m arket, th e  E m ployee shall re ­
ceive p ro ra ted  vacation  as follow s:
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A fte r six (6 )
m o n th s ............... 1 /1 2  of 1 w eeks’ p ay  p e r  m o n th
A fte r  tw elve (1 2 )
m o n ths ............... 1 /1 2  of 1 w eeks’ p ay  p e r  m o n th
A fte r  e igh teen  (1 8 )
m o n th s ............... 1 /1 2  of 2 w eeks’ p ay  p e r  m o n th
A fte r tw o ( 2 )
y e a r s .................... 1 /1 2  of 2 w eeks’ p ay  p e r  m on th
A fte r  th ree  ( 3 )
y e a r s .................... 1 / I  2 of 2 w eeks’ p ay  p e r  m o n th
A fte r  four ( 4 )
y e a r s .................... 1 /1 2  of 3 w eeks’ p ay  p e r m o n th
A fte r  fifteen (1 5 )
years .................... 1 /1 2  of 4 w eeks’ p ay  p e r  m o n th
Section (g )  p ro ra te  vaca tion  p ay  shall n o t be 
paid  during  th e  first y ea r as ab o v e  p ro v id e d  in case 
of d ischarge fo r cause or v o lu n ta ry  quit, ex cep t th a t 
on v o lu n ta ry  quit, w here  one (1 ) w eek ’s no tice  has 
been  given to  th e  E m ployer, th e  E m ployee  shall re ­
ceive p ro ra te  v acation  pay.
Section 
w ages for
(a )
all
C T  'Y 'y  1
T h e follow ing shall b e  the  m inim um  2^  
classifications ind ica ted :
Oct. 1 Oct. 1 I f  Oct. 1 
1962  °  1
A R T IC L E  V III 
W ages
EFFECT IVE 1961 963
(1) Head Meat Cutter (Directs
over 5 regular employees).......$148.40 $152.40 $155.40
(2) Head Meat Cutter ................... 143.40 147.40 150.40
(3) Journeyman M eat Cutter...... 133.40 137.40 140.40
(4) Drivers in Retail Markets...... 118.40 122.40 125.40
(5) Wrappers, Cashiers, Delicates­
sen Workers, 1st 90 days 
(Conventional and Self-Service) 97.00 101.00 104.00
Thereafter .................................. 111.00 115.00 118.00
Demonstrators .......................... 111.00 115.00 118.00
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EXTRA MAN'S pay (per day 8 hrs.) 
(6) Extra Head Meat Cutter 
(Directs over 5
employees) .................................. 31.00 31.92 32.62
(7) Extra Head Meat Cutter......... 31.00 31.92 32.62
(8) Extra Journeymen
Meat Cutters .......................... 29.00 29.86 30.51
(9) Extra Wrappers, Cashiers, Deli­
catessen Workers, (Conven­
tional and Self-Service)........... 24.05 24.76 25.29 r
(10) Demonstrators .......................... 24.05 24.76 25.29
(11) Clean-up Boy (Per Hour) 
(Clean-up boys are those who 
clean up a market for a 
Butcher. These boys are not to 
handle meat or wait on trade) 1.95 1.95 1.95
(12) A pprentices, Retail Markets 
Apprentices, 1st Six Months.. 96.40 99.30 104.45
Apprentices, 2nd Six Months 105.00 108.15 110.50
Apprentices, 3rd Six Months.. 114.70 118.15 120.75
Apprentices, 4th Six Months.. 124.50 128.25 131.05
Apprentices, after 2 years 
(Journeyman Rate)
SUNDAY RATES: For work per­
formed on Sunday, Employees 
shall receive the following 
rates:
(13) Head Meat Cutter
(over 5 employees)................... 56.00 56.00 56.00
(14) Head Meat Cutter ................... 56.00 56.00 56.00
(15) Journeyman Meat C utter...... 52.00 52.00 52.00
(16) Drivers in Retail M arkets...... 46.00 46.00 46.00
(17) Wrappers, Cashiers, Delicates­
sen W orkers, 1st 90 days 
(Conventional and Self-Service) 37.60 37.60 37.60
Thereafter .................................. 42.80 42.80 42.80
(18) Demonstrators .................  ....... 42.80 42.80 42.80
(19) Clean-up Boy (per hour) 
(Clean-up boys are those who 
clean up a market for a 
Butcher. These boys are not to 
handle meat or wait on trade) 3.75 3.75 3.75
(20) Apprentices, Retail Markets
Apprentices, 1st Six Months.. 37 .20 37.20 37.20
Apprentices, 2nd Six Months 40.80 40 .80  40.80
Apprentices, 3rd Six Months.. 44 .40 44.40 44.40
Apprentices, 4th Six Months.. 48 .40 48 .40  48.40
Apprentices, after 2  years 
(Journeyman Rate)
RETAIL FISH &  P O U L T R Y ^ 1^
y
T h e  follow ing shall b e  the  m inim um  w ages fo rj?* ^  
R etail F ish & P o u ltry  E m ployees fo r alL classifica- '
1%
tions ind ica ted :
EFFECT IVE
cf, C-lfVOct. 1 
1961
Oct. 1 
1962
Oct. 1 
1963
m M arket Manager,
Fish & Poultry .............................$133.00 $137 .00  $140.00
(2) Journeyman, Fish 8t Poultry.... 123.00 127.00 130.00
(3) Fish 8> Poultryman driving
truck five or more hours and 
also doing inside work.............. 113.00 117.00 120.00
(4) Apprentices— Fish & Poultry 
1st 6 Months............................... 85.97 88.72 90.76
J 2nd 6 Months............................. 94.56 97.60 99.85
3rd 6 Months............................... 104.53 107.87 110.35
4th 6 months............................... 114.48 118.15 128.86
(5) Wrappers .................................... 98.00 98.00 98.00
(6) Extra Help Per 8-Hour Day, 
Fish 8t Poultry:
Etxra M arket Manager.............. 29.45 29.45 29.45
Extra Journeyman ..................... 27.45 27.45 27.45
R gP O n  S ep tem b er 29 , 1963, the stra igh t-tim e hourly  
' I ra te  of p ay  fo r all em ployees (ex cep t S unday  R ates 
and  C lean-up B o y s), covered  b y  this A greem en t, in 
effect on th a t d a te  shall b e  ad ju s ted  fo r changes 
(/’ in th e  cost of living, b ased  on th e  change, if any, 
'''W'l in the  C onsum ers P rice Index, U n ited  S tates. A ll 
^  item s of the  B ureau of L ab o r Statistics, U n ited  S ta tes 
D ep a rtm en t of L ab o r ( 1 0 4 7 -1 9 4 9 = 1 0 0 )  availab le  
on th a t d a te , as co m p ared  w ith  the  Index  fo r  N o­
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v em b er 15, 1962. A n  u p w ard  o r dow n w ard  a d -_  
ju stm en t of one cen t (1 c )  fo r each 0.5 ( / i ) point-*/^ 
change in the  C onsum ers Price Index  shall b e  m ade. 
H ow ever, in no even t shall th ere  be  a reduction  in 
the basic stra igh t-tim e hourly  ra te  in effect on th e j )  
first M onday  follow ing N ovem ber 1 1 th  of 1963.
Section ( b )  Jou rneym en  rep lac ing  H ead  M eat 
C utters on th e ir  days off shall receive H e a d  M eat 
C u tte rs’ ra te  of pay.
W h ere  tw o ( 2 )  or m ore  E m ployees w ork  a  m a­
jo rity  of th e ir shift a f te r  1 0 :0 0  p .m ., one such 
E m ployee shall b e  designated  as a L ead m an  an d  
shall b e  p a id  a prem ium  of one d o lla r ($ 1 .0 0 )  for 
th e  d a y ’s w ork, in ad d itio n  to  his regu lar ra te  of 
p ay  fo r th a t day.
Section (c )  E xcep t in m ark e ts  o p e ra ted  by  an  
O w ner, only  Jo u rneym en  shall o p e ra te  a  m a rk e t as 
a “ H ead  M eat C u tte r.”
Section ( d )  E m ployees shall be  p a id  w eekly. 
E x tra  M en o r W om en  shall be  p a id  fo r th e ir w ork  
a t the com pletion  o f the ir ex tra  w ork.
Section ( e )  T h e  E m ployer agrees to  furnish 
each E m ployee w ith a w age s ta tem en t show ing 
period  covered , nam e of E m ployee, hours w orked , 
s tra igh t tim e an d  overtim e (if a n y ) , to ta l am oun t 
of w ages pa id  an d  list of d eductions m ade. Such 
sta tem en ts  shall be  furnished each  p ay  day, p ro ­
v ided , how ever, th a t upon  term ination  of em p lo y ­
m ent, the  E m ployee will be  furnished a  sta tem en t 
for final p ay m en t w hen  final w age p ay m en t is m ade.
A R T IC L E  IX
Apprentices and Wrappers
Section ( a )  O ne (1 ) A p p ren tice  shall b e  al-
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low ed to  every  fo u r ( 4 )  Jo u rn ey m en  or fraction  
over four ( 4 ) .  M arkets em ploying  less th an  four 
( 4 )  Jo u rneym en  shall b e  en titled  to  one  ( 1 )  A p ­
prentice.
Section ( b )  A ppren tices shall n o t rep lace  a 
Jo u rn ey m an  fo r ex tra  w ork  an d  in no  ev en t shall 
an  A p p ren tice  w ork  longer th an  th ree  ( 3 )  hours in 
an y  one ( 1 )  d ay  w ithou t Jo u rn ey m an  supervision, 
exclusive of m eal period .
Section  (c )  O n-th e-jo b  tra in ing  of A p p re n ­
tices shall be  in acco rdance  w ith the  C alifo rn ia  A p ­
pren ticesh ip  L aw  (S helley-M aloney  A c t)  as set 
fo rth  in T h e  C aliforn ia  L ab o r C ode.
Section ( d )  T ests  to  ju d g e  th e  com petency  of 
an  A p p ren tice  shall b e  set up b y  the  Industry  Jo in t 
L ab or-M anagem en t A ppren ticesh ip  C om m ittee  an d  
b y  m a jo rity  v o te  th e ir decision shall be  final. Said 
tests shall b e  co n d u c ted  jo in tly  by  one (1 ) re p re ­
sen ta tive  of the Industry  an d  one (1 ) rep re sen ta ­
tive of the  U nion.
Section (e )  W rap p ers  m ay  w rap , w eigh, an d  
p rice  fresh, chilled, or frozen m e a t; fresh, chilled 
o r frozen p o u ltry ; fresh, chilled o r frozen  fish as 
well as cold  an d  sm oked  m eats a n d  in add itio n  
there to  m ay  d isp lay  an d  d ispense frozen m eat, fresh, 
chilled an d  frozen p o u ltry ; fresh, chilled an d  frozen 
rab b its ; fresh, chilled an d  frozen fish, as w ell as cold  
an d  sm oked  m ea t an d  m ay also ac t as D em onstra to r. 
A fte r  6 :0 0  P.M . o r on S unday  w hen  th e re  is no  
Jou rn ey m an  o r A p p ren tice  on duty , the  M eat W ra p ­
p e r  m ay disp lay  frozen m eats, fresh, chilled an d  
frozen pou ltry , rabb its, an d  fish as w ell as co ld  an d  
sm oked m eats. W rap p ers  shall receive a  prem ium  of 
fifty cen ts (5 0 c )  p e r  h o u r to  a  m axim um  o f tw o
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do llars ($ 2 .0 0 )  p e r  shift for each h our in w hich 
any  w ork  is p e rfo rm ed  b e fo re  9 :0 0  A .M . an d  a fte r 
6 :0 0  P.M .
W rap p ers  m ay  tak e  bell calls (co n tac t th e  cus­
tom er, serve the  custom er, re lay  the  o rders to  the
i bu tcher, w rap  the m erchand ise  an d  give it to  th e  
custom er) an d  m ay  also keep  the  m ea t cases tidy . 
W rap p ers  shall n o t stock fresh m ea t cases.
1 Section ( f )  M anufacturers, W holesa le  Suppliers
an d  A gencies em ploying  d em o n stra to rs  shall m ak e  
ap p ro p ria te  H ea lth  an d  W elfa re  an d  Pension con­
tribu tions to  th e  respective T ru st F unds in acco rd ­
ance w ith the te rm s of this A greem en t. It is u n d e r­
stood  th a t no dup lication  of pay m en ts  is in tended .
! A R T IC L E  X
*  s  ii Superannuated Em ployees
A n y  E m ployee  w hose earn ing  capacity  is lim ited 
because o f ad v an ced  age or o th e r hand icaps th a t 
m ay  in terfere  w ith  his activities as a  Jo u rneym an  
B utcher m ay  b e  em ployed  on su itab le w ork, a t  a 
w age ag reed  upon  b y  th e  E m ployee, th e  E m ployer 
an d  th e  U nion.
! A R T IC L E  XI
A . H ealth and W elfare
 ^ Section ( a )  T h e  E m ployer agrees to  continue to
m ake pay m en ts  to  a tru st fund for the  purpose  of 
paying  h ea lth  an d  w elfare  benefits  for em ployees, 
and  the ir dep en d en ts .
T h e  B utchers U nion Local No. 1 1 5 H ea lth  and  
W elfare  T ru st F und  h e re to fo re  crea ted  is con tinued  
in existence w ith  respect to  con tribu tions requ ired  
to  b e  m ad e  for w ork  p erfo rm ed  or pa id  for th rough  
the  m o n th  of F eb ruary , 1 962 .
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F o r w ork  p e rfo rm ed  or p a id  for, exclusive of o v er­
tim e hours, com m encing M arch  1, 1962, the  E m ­
p loyer agrees to  co n trib u te  the  sum  of tw elve an d  
tw o-ten ths (1 2 -2 /1  Oc) cen ts fo r each  ho u r w o rk ed  
o r  pa id  for, exclusive of overtim e hours, fo r each in­
d iv idual em ployed  u n d e r this A g reem en t to  the  
N orthern  C aliforn ia  B utchers U nions an d  E m ployers 
H ea lth  T ru st F und  an d  agrees to  b e  sub jec t to  an d  
en titled  to  the  benefits of all the  provisions of the 
T ru st A g reem en t d a te d  M arch 19, 1962, estab lish ­
ing said F und, including specifically th e  requ irem en t 
to  p ay  liqu ida ted  dam ages as se t fo rth  in A rtic le  III, 
Section 8 of the  T ru st A g reem en t c rea ting  such 
Fund.
T h e  T rustees of the  B utchers U nion  L ocal No. 1 1 5 
H ea lth  an d  W elfare  T ru st F und  a re  hereby  instructed  
to  institu te  an d  diligently  p rosecu te  legal p ro c e e d ­
ings to  te rm in a te  such tru st an d  to  tran sfe r an y  and  
all funds th e rea fte r rem ain ing  to  the  N orthern  C ali­
fornia B utcher U nions an d  E m ployers H e a lth  T ru st 
F und  an d  the  T rustees of said  N o rthern  C aliforn ia  
B utcher U nions an d  E m ployers H ea lth  T ru s t F und  
a re  au thorized  an d  instructed  to  receive any  such 
funds sub jec t to  a liability  n o t to  exceed  the  am oun t 
of any  funds so received  an d  tran sfe rred  a n d  sub­
jec t to  a  w arran ty  b y  such tru st to  the  p redecesso r 
tru st to  save the  p redecesso r tru st harm less from  
liability up to  the am oun t of the  funds so received  
an d  transferred .
B. Sick Leave
Section ( a )  A ll E m ployees shall b e  en titled  to  
th ree  ( 3 )  day s’ sick an d  acciden t leave  w ith  pay  
a fte r the  first six ( 6 )  m on th s of service w ith  the  
E m ployer, th ree  ( 3 )  ad d itio n a l day s a f te r  t h e
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second six (6 )  m on ths of such service a n d  six (6 )  
days annually  for each y ear thereafter. U nused sick 
and  accident leave w hich accrued on or a fte r  O cto ­
b e r 1, 1955 shall be  cum ulative to  a m axim um  of 
th irty  (3 0 )  days.
Section ( b )  A n E m ployee w ho is collecting  U n ­
em ploym ent C om pensation , D isability  Benefits or 
W o rk m en ’s C om pensation  T em p o ra ry  D isability  
Benefits, or bo th , shall n o t receive sick an d  acciden t 
benefits as p ro v id ed  h e re in ; p ro v id ed , how ever, if 
such unem ploym en t com pensation  d isab ility  b e n e ­
fits o r w o rk m en ’s com pensation  tem p o ra ry  disability  
benefits o r bo th , a re  less than  the  am o u n t of the  sick 
an d  acciden t benefits  p ro v id ed  herein  fo r s u c h  
period , such E m ployee  shall receive sick an d  acci­
d e n t benefits  in ad d itio n  to  such unem ploym en t 
com pensation  d isab ility  b enefits  o r w o rk m en ’s com ­
pensation  tem p o ra ry  d isab ility  benefits, o r bo th , in 
an am o u n t sufficient to  equal th e  am o u n t of sick 
and  acciden t benefits  he  w ould  h av e  otherw ise re ­
ceived as p ro v id ed  herein.
Section (c )  If an  E m ployee  is sick b ey o n d  the 
period  of tim e fo r w hich he is en titled  to  sick leave 
benefits u n d er this A greem ent, th en  the E m ployer 
shall con tinue to  p ay  him  the  am oun ts o f sick leave 
benefits h ere to fo re  w ithheld  because of such S ta te  
o r p riv a te  carrier o r self-insured p lan  paym ents.
Section ( d )  A ll sickness an d  acciden t benefit 
paym ents due  u n d er Section ( b )  of this A rtic le  in 
excess of five ( 5 )  days shall accrue an d  b e  p ay ab le  
w hen the  E m ployee re tu rns to  w ork, is re leased  b y  
the  D octo r or w hen  such S tate  o r p riv a te  carrier or 
self-insured p lan  paym en ts cease.
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Section ( e )  A  d a y ’s sick a n d  acc iden t b en efit 
shall m ean  a  d ay ’s p ay  a t  th e  ra te  in effect a t th e  
tim e the  E m ployee  qualified  to  receive th e  sick an d  
acciden t benefit, an d  m ay  ac tually  b e  sp read  over 
m ore  th an  one (1 ) d ay  to  in teg ra te  w ith  o th e r p ay ­
m en ts  con tem p la ted  in Section ( b )  of this A rticle.
Section ( f ) T h e  E m p lo y er shall rese rve  the
righ t to  request the  E m ployee to  p ro d u ce  a  m edical 
d o c to r’s certificate  verify ing the  fact of such illness.
Section  (g )  T h e  sick an d  acc iden t benefits  shall 
b e  d u e  an d  p ay ab le  only  as ab o v e  p ro v id ed  an d  
shall n o t be  convertib le  to  cash w hen  n o t used.
Section ( h )  A n  E m ployee  w ho is in ju red  on 
the  jo b  an d  does n o t com plete  th a t d a y ’s w ork  an d  
is n o t p e rm itted  to  re tu rn  to  w ork  by  a  licensed 
m edical d o c to r shall receive p ay  fo r the  en tire  w o rk ­
d a y  an d  such p ay  shall n o t be  charged  against sick 
an d  acciden t leave.
(T h e  parties m ay  reo p en  th is A g reem en t to  dis­
cuss the  adv isab ility  of funding  sick leave .)
C. Pensions
T h e C alifornia B utchers Pension T ru st F u n d  h e re ­
to fo re  c rea ted  is con tinued  in existence an d  each 
ind iv idual em ployer covered  b y  th is A greem en t, 
com m encing as of O c to b er 1 st, 1961, will co n tribu te  
the sum  of ten  ( 1 Oc) cents p e r hour w orked , o r pa id  
for, exclusive of overtim e hours, fo r each  ind iv idual 
em ployed  u n d e r this A g reem en t to  the  said  T ru st 
F und  an d  will b e  subject to  an d  be  en titled  to  the 
benefits o f all of the  provisions of th e  T ru s t A g ree ­
m en t d a te d  Ju ly  7, 1957, as am en d ed , establish ing 
said F und. F o r the  p u rpose  of this section  each hour, 
o th e r th an  overtim e hours, fo r w hich p ay m en t is 
m ad e  to  an  em ployee shall b e  d eem ed  to  b e  an  ho u r 
w orked .
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T h e  provisions of this section shall n o t b e  subject 
to  reopen ing  until O c to b er 1, 1 964 .
D . Jury D uly
Section ( a )  A n E m ployee  w ho is sum m oned  
an d  rep o rts  for ju ry  d u ty  shall receive th e  d iffe r­
ence betw een  ju ry  pay  an d  his regu lar daily  ra te  of 
pay  for each d ay  for w hich he rep o rted  fo r ju ry  du ty  
and  on w hich he  w ould  norm ally  h av e  w orked .
Section ( b )  In the  ev en t an  E m ployee  is re ­
leased from  ju ry  d u ty  a t any  tim e p rio r to  1 2 :00 
noon, he  shall re tu rn  to  w ork  an d  shall b e  a llow ed  a 
reasonab le  tim e to  ea t lunch an d  to  re tu rn  to  the 
m ark e t; p ro v id ed , how ever, a  com bination  of the  
to ta l hours sp en t on  ju ry  d u ty  an d  w orking  shall no t 
exceed n ine ( 9 )  hours, including tim e to  re tu rn  to  
the m ark e t an d  lunch period .
Section (c )  T im e sp en t serving on a  ju ry  shall 
no t be  used in com puting  overtim e.
Section ( d )  N otw ithstand ing  t h e  scheduling 
provisions co n ta ined  in this A greem ent, the  sched­
uled  day s of an  E m ployee called  fo r ju ry  d u ty  m ay 
be  changed  so the E m ployee repo rts  on his d ay  off.
E. Funeral Leave
Section ( a )  W hen  a regu lar full-tim e em ployee 
on the active payro ll is ab sen t from  w ork  fo r the 
purpose of arrang ing  for or a tten d in g  the  funeral of 
a m em ber of his im m edia te  fam ily as defined  below , 
the E m ployer shall p ay  him  fo r eight ( 8 )  hours a t 
his regular ra te  of p ay  for each d ay  of such a b ­
sence up to  a m axim um  of th ree  days, p ro v id e d :
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(1 ) T h e  E m ployee  no tified  th e  E m p lo y er of the  
purpose  of his absence  on th e  first d ay  of 
such a b se n c e ;
( 2 )  T h e  d ay  of absence  is one of the  th ree  days 
com m encing w ith th e  d ay  of such d e a th  or 
the  d a y  im m edia te ly  follow ing th e  d ay  of 
such d e a th ;
( 3 )  T h e  absence  occurs on the d ay  during  w hich 
the  em ployee  w ould  h av e  w o rk ed  b u t for 
the absence ;
(4 )  T h e  d ay  of absence  is n o t la te r  th an  the  
d ay  of such funeral excep t w here  su b stan ­
tial travel tim e is req u ired ;
( 5 )  T h e  E m ployee, w hen  requested , furnishes 
p ro o f satisfac to ry  to  th e  E m p lo y er of the  
death , his re la tionsh ip  to  the  d eceased , the 
d a te  of th e  funeral, an d  th e  E m p lo y ee’s 
actual a tten d an ce  a t  such funeral.
F o r th e  purposes of this Section, a  m em b er of 
the im m edia te  fam ily  m eans the  E m p lo y ee’s spouse, 
child, m other, father, sister, b ro th e r, m other-in -law  
an d  father-in-law .
F. General Benefits
Section ( a )  W here  the  E m p lo y er requires the 
E m ployees to  w ear dress or un iform  of an y  ch ar­
acter, the E m ployer shall furnish such d r e s s  or 
uniform  an d  p ro v id e  for th e  lau n d ry  a n d  upkeep  
thereof.
Section ( b )  A ll g rind ing  of too ls an d  sh a rp en ­
ing of saws shall be  a t th e  E m p lo y er’s expense.
Section (c )  E m ployees w ho a re  requ ired  b y  the 
E m ployer to  use clothing o r bo o ts  o th e r th an  those 
p ro v id ed  for in Section ( d )  o f th is  A rtic le  shall
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have such clo th ing or bo o ts  supp lied  b y  the  E m ­
ployer.
Section ( d )  E m ployees requ ired  to  w ork  in and  
out of cutting  room s or coolers shall be  p e rm itted  to  
w ear slacks, sw eaters, or o th e r su itab le  clo th ing to  
adeq u a te ly  p ro tec t them  from  cold  an d  dam pness.
Section (e )  Paid  absences from  w ork, such as 
vacations, H olidays an d  sick leave, shall b e  con­
sidered  as tim e w orked  fo r th e  pu rpose  of this 
A greem en t b u t shall n o t b e  d eem ed  as tim e w orked  
for purposes of com puting  overtim e, unless o th e r­
wise p ro v id ed  in this A greem ent.
Section ( f )  W ages, benefits  an d  privileges con­
trac ted  for, p rom ised , p ro v id ed , given o r en joyed  
as a cond ition  of em ploym en t by  the  E m ployer to  
the E m ployee shall n o t b e  tak en  aw ay o r reduced  by 
reason of any  provision of this A greem en t.
A R T IC L E  X II 
Seniority
Section ( a )  W h ere  m erit an d  ab ility  a re  ap p ro x ­
im ately  equal, seniority  shall b e  recognized a n d  
Jou rneym en  p ro m o ted , p ro v id ed  they  m eet qualifi­
cations fitting them  for such positions. T h e  E m ployer 
hereby  agrees w hen p rom otions a re  in o rd e r o r h igh­
er ra ted  jo b s com e open, those a lread y  em ployed  by 
said E m ployer shall be  given p re fe rence  a n d  a  fair 
trial period  shall b e  given w ithou t jeo p ard iz in g  the  
E m ployee’s fo rm er rating.
Section ( b )  T h ere  shall b e  a  th irty  (3 0 )  day  
p ro b a tio n ary  perio d  for all new  E m ployees, during  
w hich they  m ay  be  d ischarged  fo r an y  reason . F o l­
low ing com pletion  of such perio d  the  E m ployee  shall
— 27—
becom e a  regu lar E m ployee  fo r all pu rposes u n d e r 
this A g reem en t an d  his sen iority  shall d a te  from  the  
first d ay  o f em ploym ent. Seniority  shall b e  a p p li­
cab le  am o n g  p ro b a tio n a ry  E m ployees as a  group .
Section  (c )  Seniority  shall b e  b y  classification.
Section ( d )  Seniority  shall b e  b ased  up o n  co n ­
tinuous service w ith  th e  E m p lo y er b u t no  E m p lo y ee 
shall suffer loss of sen iority  unless he :
1. Is d ischarged  fo r cause;
2. R esigns o r vo lun tarily  quits;
3. Is ab sen t from  w ork  fo r six ( 6 )  consecutive 
m on th s due  to  layo ff;
4. Is ab sen t from  w ork  fo r tw elve (1 2 )  consecu 
tive m on th s due  to  in ju ry  o r illness;
)T5. Is ab sen t from  w ork  fo r n ine ( 9 )  consecutive 
m on ths due  to  p reg n an cy ; or,
6. Is ab sen t from  w ork  for m o re  th an  th irty  (3 0 )  
days d u e  to  d ea th  in th e  im m ed ia te  fam ily 
j  (n am ely  spouse, p a ren t or ch ild ) .
W hen  personal leaves a re  g ran ted  b y  th e  E m ­
p loyer, th e  E m ployee  shall b e  given w ritten  no tice  
th e reo f specifying the  ex ten t o f such leave.
Section (e )  In th e  reduction  of the  n u m b er of 
E m ployees due  to  lack  of w ork, th e  last E m ployee  
h ired  shall b e  the  first to  b e  la id  off a n d , in, re ­
hiring, th e  last E m ployee  laid  off in the  classification 
shall b e  the  first reh ired  until the  list of E m ployees 
previously  laid  off has b een  exhausted .
E m ployees w ho are  laid  off due  to  lack  of w ork  
shall have  seniority  righ ts in reh iring  f o r  ex tra  
a n d /o r  s tead y  jo b s subsequen tly  av a ilab le  w ith  the 
E m ployer p rio r to  the  h iring of new  E m ployees. 
Such E m ployee shall be notified  b y  te lephone, o r if 
n o t reached  by  te lephone, then  by  te legram  o r cer­
tified m ail, a  copy  of w hich shall be  sen t to  the U nion.
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Section ( f )  T h e  selection  of vacations shall be 
on a m ark e t b y  m ark e t basis excep t:
1. T h e  v acation  of an  E m ployee  shall n o t be 
changed  if it w as schedu led  p rio r to  his tran s­
fer from  one m ark e t to  an o th e r;
2. If an  E m ployee  do es n o t have  a  scheduled  
vacation  a t th e  tim e of s u c h  transfer, the 
scheduling  of his vaca tio n  shall b e  b ased  sole­
ly upon  his sen iority  sta tus in the  m ark e t to  
w hich he is tran sfe rred .
Section  (g )  W ith  respect to  layoffs, rehires and  
prom otions, sen iority  shall be  b ased  up o n  th e  length  
of service w ith  the  E m ployer in the a rea  covered  
by  this A g reem en t; p ro v id ed , w here  an  E m ployee 
is tran sfe rred  b y  th e  E m ployer to  such a rea  from  
an o th e r area, the tran sfe rred  E m ployee  shall re ta in  
all sen iority  righ ts w ith the  E m p lo y er b u t shall no t 
be  en titled  to  exercise such righ ts w ith respect to  
layoff, reh ire  or p rom otion  until the  exp iration  of 
six ( 6 )  m onths a fte r  the  d a te  of transfer, a t w hich 
tim e his sen iority  shall b e  based  upon  the  first day  
of em ploym ent by  the  E m ployer, regard less of area. 
H ow ever, during  such perio d  of six ( 6 )  m on ths the  
transfe rred  E m ployee shall accrue sen iority  righ ts 
in th e  new  area  from  the  d a te  of tran sfe r an d  shall 
re ta in  all seniority  rights w ith respect to  layoff, re ­
hire an d  p rom otion  in the  a rea  from  w hich he w as 
transferred .
Section (h )  W hen  an  E m ployee is recalled  a fte r 
layoff, he shall have  th ree  ( 3 )  days to  rep o rt a fte r 
receip t o f no tice  of such recall.
Section ( i)  E m ployees assigned to  regular re ­
lief w ork  m ay, a fte r  six ( 6 )  m o n ths on such w ork,
— 29—
request the  E m ployer in w riting  to  be  assigned to  
w ork  in one  store. T h e  rescheduling  of such relief 
w ork  shall b e  d o n e  w ithin th irty  (3 0 )  day s an d  be 
b ased  upon  inverse seniority . T h is prov ision  shall 
n o t ap p ly  to  tem p o ra ry  relief w o rk  req u ired  as a 
result of illness, injury, vaca tio n  or o th e r like te m ­
p o ra ry  relief w ork.
Section  ( j )  In the  scheduling of a  p re d e te r ­
m ined  sho rt w ork  w eek  as p ro v id e d  in A rtic le  III, 
Section ( a ) ,  of this A greem en t, th e  assignm ents 
shall b e  m ad e  on the  basis of sen iority  w ith in  the  
a p p ro p ria te  supervisoral d istric t in the  a rea  covered  
by  this A greem en t.
Section ( k )  U pon  request b y  th e  U nion, the  
E m ployer agrees to  p ro v id e  a  sen iority  list of his 
E m ployees, p ro v id ed  such request is n o t m ad e  m ore  
th an  once in each tw elve  m onths.
A R T IC L E  XIII
Grievance and Arbitration
Section ( a )  A ny  d ispu te  th a t m ay  arise as to  
the in te rp re ta tio n  of this A g reem en t shall b e  b ro u g h t 
to  the a tten tio n  of th e  o th e r p a rty  to  this A greem en t. 
A ny  d ispu te  m ust b e  tak en  up  w ith  th e  E m p lo y er 
w ithin th irty  (3 0 )  days of th e  d a te  th e  U nion  has 
know ledge thereof.
Section ( b )  A n y  d ispute  as to  the  in te rp re ta ­
tion  of this ag reem en t w hich can n o t b e  a d ju s ted  
am icab ly  b e tw een  the  U nion an d  th e  E m p lo y er w ith ­
in ten  (1 0 )  business d ays shall b e  re fe rred  to  a 
B oard  of A d ju s tm en t upon  w ritten  request o f e ither 
party . T h e  B oard  shall consist of tw o ( 2 )  selected  
b y  the  U nion an d  tw o ( 2 )  selected  b y  th e  E m p lo y ­
er. T h e  findings of this B oard  shall b e  b in d in g  up o n
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b o th  the U nion an d  the E m ployer, p ro v id ed  th a t 
the B oard  shall n o t have  the au th o rity  to  change, 
a lte r or m odify  any  of the  term s or provisions of 
this A greem ent. T h e  decision of the B oard  shall 
be b y  a m ajo rity  an d  shall be  reach ed  w ithin a  re a ­
sonab le  tim e from  the  d a te  th e  con troversy  is p re ­
sented  for ad justm en t.
Section (c )  In the ev en t th a t any  d ispu te  sub ­
m itted  to  this B oard  of A d ju s tm en t can n o t be  se ttled  
w ithin the perio d  of tim e p ro v id ed  fo r in Section 
( b )  above, the  issue in d ispute  shall b e  subm itted  
for d isposition to  an  im partia l a rb itra to r. T he p a rty  
p resen ting  the  d ispute  shall request a rb itra tio n  in 
w riting n o t m ore  th an  th irty  (3 0 )  days a fte r  the
dispute w as first tak en  up w ith  the  o th e r party , o r
the d ispute  will b e  considered  to  have  been  w ith ­
draw n and  w aived. If no response  is m ad e  to  the
request for a rb itra tio n  w ithin th irty  (3 0 )  days, the
allegations shall b e  d eem ed  to  have  been  ad m itted  
and  p roved . Such im partia l a rb itra to r  shall have 
au thority  only to  in te rp re t the p rovisions of this 
A greem ent, an d  shall no t have au tho rity  to  change, 
alter, ad d  to , dele te , am en d  or m od ify  it. H is d e ­
cision on any  m a tte r  subm itted  to  him  shall b e  final 
and  b in d ing  on b o th  p a rtie s  to  this A greem en t. In 
the even t an  a rb itra to r  is used, the  cost o f the  a rb i­
tra to r  shall b e  b o rn e  equally  b y  the  parties involved .
Section ( d )  No con troversy  reg ard in g  hours or 
wages shall b e  sub jec t to  arb itra tio n .
Section (e )  T h ere  shall be no strikes, lockouts 
or o ther form s of w ork  sto p p ag e  while an y  m atte r, 
d ispute or grievance is u n d er process of ad ju stm en t 
or a rb itra tio n  as p ro v id ed  for herein.
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A R T IC L E  X IV  
U nion Affairs
Section ( a )  D uly  au thorized  rep resen ta tiv es  of 
th e  U nion, n o t on the payro ll o f th e  E m ployer, shall 
be  p e rm itted  to  v isit th e  various p laces of business 
of the E m ployer fo r th e  pu rpose  of observ ing  w o rk ­
ing conditions an d  to  see th a t this A g reem en t is b e ­
ing fully carried  out.
Section ( b )  N o E m ployee  shall b e  d iscrim i­
n a ted  against fo r m em bersh ip  in o r legal ac tiv ity  on 
beha lf o f th e  U nion.
Section  (c )  T h e  U nion Shop C ard  is th e  p ro p ­
erty  of the A m alg am ated  M eat C u tte rs  an d  B utchers 
W orkm en  of N orth  A m erica a n d  is lo an ed  fo r d is­
p lay  to  th e  E m ployer w ho signs an d  ab id es  b y  this 
A greem en t. T h e  U nion Shop C ard  can a n d  m ay  b e  
rem oved  from  any  m ark e t b y  th e  S ecre tary  o r Busi­
ness A g en t of the  U nion fo r an y  v io lation  of this 
A greem ent. T he U nion Shop C ard  shall b e  d isp layed  
p rom inen tly  an d  visible to  the  public.
A R T IC L E  X V
W orking Conditions and Safety
Section ( a )  A d eq u a te  “ F irst A id  E q u ip m en t” 
shall b e  furnished an d  m ain ta ined  in th e  shop, in  a 
p lace read ily  an d  conven ien tly  accessible to  the 
Em ployees.
Section ( b )  A  suitable floor covering  shall be  
p laced  over an y  concre te  o r concre te  substitu te  floor 
b eh in d  the  m ea t counter.
Section (c )  W ork ing  cond itions w hich a re  in­
jurious to  th e  health  o r sa fe ty  of th e  E m ployees 
shall b e  d irec ted  to  th e  a tten tio n  of th e  E m p lo y er
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Ia t w hich tim e the E m p lo y er shall im m edia te ly  in- 
I vestigate  the alleged  condition , shall m ee t w ith  re p ­
resen tatives of the  U nion to  discuss th e  a lleged  con­
dition an d  shall im m edia te ly  tak e  the  necessary  steps 
an d  m easures to  co rrec t such condition .
A R T IC L E  X V I
| Separability
T he provisions of the  A g reem en t a re  d eem ed  to  
be separab le  to  the  ex ten t th a t if a n d  w hen a  court 
| of last reso rt ad ju d g es any  prov ision  of this A g ree ­
m en t in its app lication  be tw een  th e  U nion  an d  the 
undersigned  E m ployer to  be  in conflic t w ith  an y  law, 
such decision shall no t affect th e  v a lid ity  of the re ­
m aining provisions of this A greem ent, b u t such re ­
m aining p rovisions shall continue in full force an d  
effect, p ro v id ed  further, th a t in th e  ev en t an y  p ro ­
vision or provisions are  so d ec la red  to  be  in conflict 
w ith a law , b o th  parties  shall m ee t w ithin th irty  
(3 0 )  days fo r the  purpose  of renego tia tion  a n d  
agreem ent on provision  o r provisions so invalida ted .
| A R T IC L E  X V II
I P icke t Lines
i N otw ithstand ing  an y  o th e r provisions of t h i s
A greem en t to  the con trary , it shall n o t b e  a  v io lation  
of this A g reem en t fo r any  perso n  covered  by  this 
A greem ent to  refuse to  cross any  au tho rized  p icket 
line or to  refuse to  w ork  beh ind  any  au thorized  p icket 
line; any  such refusal shall n o t constitu te  g rounds 
for or cause for discharge, layoff, dem otion , sus­
pension, o r any  o ther d iscip linary  action.
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A R T IC L E  X V III 
Kosher Markets
A ll m ea t m arkets, excep t K osher m e a t m arkets, 
as defined  herein, shall observe  the o p era ting  hours 
set fo rth  in this A greem ent. K osher m ark e ts  a re  
defined  as being  those  m ark e ts  w hich stric tly  o b ­
serve th e  Jew ish religious laws, b e ing  closed a t  SU N ­
D O W N  O N  F R ID A Y S, selling only  such m ea ts  as 
are  p e rm itted  u n d e r the  o rth o d o x  Jew ish laws. A n y  
so-called K osher m ark e t selling non-K osher m ea ts  
m ust conform  to  th e  hours estab lished  fo r th e  retail 
m ea t m ark e ts  u n d e r this A greem en t. A ll K osher 
m ea t m ark e ts  m ust conform  to  all w ages a n d  hours 
an d  w orking  cond itions set fo rth  in this A g reem en t, 
excep t as specifically p ro v id ed  fo r in this A rticle. 
No w ork  is to  be  p e rfo rm ed  on Saturdays.
A R T IC L E  X IX  
Transfer of Ownership
Section ( a )  In the ev en t of a  change of o w ner­
ship of th e  opera tion , w heth er it be  v o lun ta ry , in ­
voluntary , or by  o p era tio n  of law, th e  E m p lo y er 
shall im m edia te ly  p ay  off all obligations, including 
accum ulated  w ages, p ro  ra ta  o f ea rn ed  vacations, 
sick an d  acciden t benefits, accum ulated  p rio r to  the  
d a te  of the  change of ow nership.
Section (b )  If any  ow ner or E m ployer h e reu n ­
d e r sells, leases or transfers his business or an y  p a r t 
thereof, w heth er vo lun tary , invo lun tary , or b y  o p ­
eration  of law, it shall b e  his ob ligation  to  ad v ise  th e  
successor, lessee or tran sfe ree  of the  existence of 
this A g reem en t an d  such successor, lessee o r tra n s ­
feree shall be  b o u n d  fully by  the te rm s of this A g ree ­
m en t an d  shall be  ob liga ted  to  p ay  the  w ages, v a ­
cations, sick an d  acciden t benefits  an d  com ply  w ith
— 34 —
all o th e r cond itions of th is A greem en t in effect a t 
the  tim e of the sale, lease o r transfer, and , in the 
even t the  seller o r tran sfe ro r fails to  p ay  his ob liga­
tions hereunder, shall assum e all ob ligations of this 
A greem en t in the  p lace an d  stead  of the  E m ployer 
signatory  there to  the  sam e as if he h ad  been  the  
O w ner o r E m ployer from  the  beginning.
A R T IC L E  X X  
Extension and Scope
Section ( a )  T his A g reem en t shall b e  b ind ing  
upon  the heirs, executors, an d  adm in istra to rs an d  
assigns of th e  parties here to .
Section ( b )  T h is A g reem en t shall rem ain  in 
full fo rce an d  effect from  the  first d ay  of O ctober, 
1961, to  an d  including the  first d ay  of O ctober, 
1964, an d  shall b e  au tom atica lly  renew ed  from  year 
to  year th e rea fte r  unless e ither p a r ty  a t least sixty 
(6 0 )  days p rio r to  O c to b er 1, 1964 or a t  least sixty 
(6 0 )  days p rio r to  O c to b er first of any  succeeding 
term , shall no tify  the  o th e r p a rty  in w riting  of its in­
ten tion  an d  desire to  change, m odify  or te rm ina te  
this A greem en t. It is fu rther ag reed  th a t w hen  any  
sixty (6 0 )  day  notice of in ten tion  to  reo p en  this 
A greem en t is served  b y  one p a r ty  signato ry  here to  
upon the o ther party , the term s of the new  p roposal 
or p roposals  shall b e  subm itted  b y  the p a rty  re ­
opening said A g reem en t a t least fo rty-five (4 5 )  
days p rio r to  the  ann iversary  d a te  of O c to b er first 
an d  the o th e r p a rty  shall subm it his p roposa ls  th e re ­
after, a t least th irty  (3 0 )  days p rio r to  the  an n i­
versary  d a te  of O c to b er first.
Section (c )  In th e  even t the A g reem en t is re ­
opened  pursuan t to the provisions h ereo f an d  no 
agreem ent is reached  w ithin sixty (6 0 )  days of
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such reopening , then  n o th ing  here in  co n ta in ed  shall 
b e  construed  to  p rev en t th e  U nion  f r o m  tak ing  
strike ac tion  o r o th e r econom ic action  d esired  b y  it, 
n o r th e  E m p lo y er the right to  lockout.
F O R  T H E  E M P L O Y E R :
F O R  T H E  U N IO N :
G E O R G E  M ESU RE, Secy.-T reas. 
By..................................................................
D a te  C o n trac t s ig n ed :.............................
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